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What we’re going to share today 

•Why and how we got started 

•How we’re trying to make a difference 

•Our community and culture (with ex-intern Erica) 

•Activities we’re running 

•What we believe are (still) tough nuts to crack 
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Within 4 years of uni life 



Why Hong Kong? 



Global competitiveness? 

Source: South China Morning Post 
Published: 21 May 2014 



Michael Tien Puk-sun: 
 

"If there is a way to measure kids' 
interest in English, I can say that 
Hong Kong will rank the lowest in 
the world.“ 

 South China Morning Post, 8 June 2015, “The Hong Kong 

government's language barrier” 
(http://www.scmp.com/news/hong-kong/article/1818207/hong-kong-
governments-language-barrier) 











Some snapshots from social media 
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1. Awareness 
    - to see the “unknown unknowns” 

    - to see one’s own culture from the “outside” 

    - to go beyond “naïve realism” 

2. Knowledge 
    - to build a foundation (a “scaffolding”) for understanding 

    - to help with confidence and curiosity 

    - to show respect to the existence and needs of others 

3. Understanding 
    - to connect/integrate knowledge into meaningful insights 

    - to reflect on one’s own culture and cultural identity 

    - to internalise cultural issues and be able to make new decisions 

4. Skills 
    - to apply one’s understanding 

    - to work in and lead global/diverse teams 

    - to express and communicate one’s culture 
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https://www.youtube.com/watch?v=ka6bxFw4pSY
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Two popular models 

•Geert Hofstede •Fons Trompenaars 
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Survey: cultural differences/problems 

Source: https://www.ef.edu/__~/media/centralefcom/corporate/2015/Resources/pdf/VirtualConflict 
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Knowledge Of Global 

And Intercultural 

Issues  

Cognitive 

Skills 

Values For Diversity, 

Global-minded 

Attitudes, and Social 

Skills 

  

Using PISA 2018 Global Competence 

Assessment as references,  

ICE's Interactive Cultural Exchange 

programmes aim to cultivate global 

competence among students by promoting the 

following qualities: 

OBJECTIVES 

http://www.oecd.org/pisa/pisa-2018-global-competence.htm
http://www.oecd.org/pisa/pisa-2018-global-competence.htm


Evaluating actions and consequences 

VALUES,  

ATTITUDES, AND 

SOCIAL SKILLS 

 

COGNITIVE SKILLS 

KNOWLEDGE OF 

GLOBAL AND 

INTERCULTURAL 

ISSUES 

 

INTERCULTURAL RELATIONS 

SOCIO-ECONOMIC DEVELOPMENT AND INTERDEPENDENCE 

ENVIRONMENTAL SUSTAINABILITY 

GLOBAL CONFLICTS, INSTITUTIONS, AND HUMAN RIGHTS 

REASON WITH INFORMATION 

IDENTIFY AND ANALYSE MULTIPLE PERSPECTIVES 

UNDERSTANDING DIFFERENCES IN COMMUNICATION 

EVALUATING ACTIONS AND CONSEQUENCES 
 

EMBRACE DIVERSITY, OPEN AND GLOBAL MINDEDNESS, 

CURIOSITY, ADAPTABILITY, CONFIDENCE, 

COMMUNICATION, AND CONFLICT MANAGEMENT 
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TOUGH NUTS 

•Global version “native English” 

•Implicit racial biases 

•Cultural “bubbles” at university campuses 

•Cultural “bubbles” in the expat community 

•Politisation of “culture” and “nationality” 




